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Worldwide ERC® continues to raise the profile of our efforts to shape public policy 

impacting workforce mobility. We are highlighting our work through different 

communications including member updates each quarter on our top priorities from 

our legislative and regulatory agenda. In our updates, we will provide the position 

of Worldwide ERC® on the issue, background, additional supporting organizations 

and the current status of the priority. 

 

With the Coronavirus (COVID-19) bringing global mobility nearly to a halt as well as 

dominating the policy landscape right now, all six of the items of our current 

agenda understandably are related to COVID-19. Here are the six top issues on 

which Worldwide ERC® is currently advocating. 

 

1.  Funding for Paycheck Protection Program 

3.  Stimulus Payments for Employees 

4.  Relief for Household Goods Transportation Providers 

5.  Reinstatement of Moving Deduction and Reduction 

6.  Unintended Residency Tax Implications of COVID-19 Restrictions 

 

1.  Funding of Paycheck Protection Program 
 

Position of Worldwide ERC® 

 

Worldwide ERC® has been advocating for favorable loan terms for small 

businesses involved in employee relocation to help mitigate the financial 

impact of COVID-19. On 20 March, Worldwide ERC® sent a letter to U.S. 

congressional leaders asking for financial assistance for the workforce 

mobility industry through the expansion of loan programs under the Small 

Business Administration (SBA). On 20 April, Worldwide ERC® sent a follow up 

letter to U.S. congressional leaders requesting more funding for small 

business loans under the Paycheck Protection Program (PPP). 
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Background of Issue 

 

The travel and societal interaction restrictions implemented by the U.S. and 

countries across the world that are necessary to contain the COVID-19 

pandemic have brought the movement of employees and our industry to 

almost a standstill. Many Worldwide ERC® members are small businesses, 

which in particular are facing severe financial distress with not having an 

incoming cash flow for even a short period of time. 

 

As part of the Coronavirus Aid, Relief and Economic Security Act (H.R. 748) or 

“CARES Act”, the Congress established the Paycheck Protection Program, 

which is in line with the request of Worldwide ERC®, and allocated $349 

billion for the program. Businesses with fewer than 500 employees can apply 

for PPP loans, which have an interest rate of 1%, do not require a payment 

for six months, and can be forgiven based on a percentage of employees 

retained. PPP funds must cover employee payroll with up to 25% also for use 

to pay rent, mortgages and utilities. The CARES Act also set parameters for a 

loan program through the Federal Reserve for medium size businesses with 

an interest rate of 2% and delay in initial payments but must be repaid in full. 

 

The PPP has been extremely popular with businesses, and on 16 April, the 

SBA announced the program had run out of funds. On 24 April, the Congress 

passed the Paycheck Protection Program and Health Care Enhancement Act 

(H.R. 266) which allocated an additional $310 billion in funds for the program. 

Worldwide ERC® had requested a minimum of an additional $250 billion in 

funding. 

 

Supporting Organizations 

 

The Payroll Protection Program is widely supported by business 

organizations including the U.S. Chamber of Commerce and National 

Federation of Small Businesses. 

 

Status 

 

On 24 April, President Trump signed into law H.R. 266 provide an additional 

$310 billion for the program. It is likely that the program will run out of funds 

again. The Congress is currently working on another economic stimulus 

package to address the financial impact of COVID-19. Depending on the 
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status of available funds under the program at the time of negotiations on 

the package, it is possible that the Congress could allocate more funds but 

could also include more oversight measures or eligibility adjustments. 

 

2.  Payroll Tax Relief for Employers 
 

Position of Worldwide ERC® 

 

Worldwide ERC® has been advocating for a payroll tax holiday for all 

employers and for the relief still to be available to businesses that have PPP 

loans forgiven. In the letter to congressional leaders on 20 March, Worldwide 

ERC® had requested that the Congress include the payroll tax holiday in the 

CARES Act. In the letter to congressional leaders on 20 April, Worldwide ERC® 

requested that employers who have a loan forgiven under the PPP continue 

to be able to defer their payroll tax. 

 

Background of Issue 

 

Suspension of the payroll tax allows an employer to hold onto their 

percentage of the tax thereby providing immediate financial relief to 

businesses. Worldwide ERC® had advocated for employers to not have to 

pay the tax for three months. Under the CARES Act, the Congress suspended 

employers from having to pay the employer portion of the payroll tax 

through the end of the year. However, instead of employers not having to 

pay the tax at anytime as Worldwide ERC® requested, the Congress allowed 

simply a deferral of the tax. 

 

On a separate but related issue, Worldwide ERC® in the letter of 20 April to 

congressional leaders, requested that those small businesses that have loans 

forgiven under the PPP be permitted to still benefit from the payroll tax 

suspension. Section 2302 of the CARES Act allows employers to defer paying 

the employer share of the Federal Insurance Contributions Act (FICA) tax, half 

until 2021 and half until 2022. However, employers may not defer the tax if 

they have a loan forgiven under the PPP. The fact that an employer uses 

borrowed funds to pay payroll costs, and subsequently has that loan 

forgiven, has no discernible connection to whether the employer also pays 

the employer share of employment taxes on time. 

 

Supporting Organizations 



© 2020 – Worldwide ERC®, All rights reserved. 

 

 

The U.S. Chamber of Commerce and other business organizations supported 

a payroll tax holiday similar to what Worldwide ERC® proposed in its letter of 

20 March to congressional leaders. Worldwide ERC® is among a more limited 

number of organizations that have also proposed disconnecting PPP loan 

forgiveness with the payroll tax deferral. 

 

Status 

 

The deferral of the employer portion of payroll taxes is currently in effect. 

Worldwide ERC® continues to advocate for the conditions of the PPP to be 

separated from the payroll tax deferral. 

 

3.  Stimulus Payments for Employees 
 

Position of Worldwide ERC® 

 

Worldwide ERC® advocated for immediate financial relief for employees. In 

the letter to congressional leaders dated 20 March, Worldwide ERC® asked 

for either a payroll tax holiday or direct cash payment to employees. 

 

Background of Issue 

 

Employees that comprise the workforce mobility industry and the 

transferees we help relocate have also been strongly adversely affected by 

the restrictions related to COVID-19 and need additional monetary relief. 

Worldwide ERC® in its letter of 20 March suggested an initial period of three 

months starting immediately in which employees do not pay the payroll tax. 

Worldwide ERC® also suggested as an alternative that Congress provide 

individuals with a direct cash payment, we recommend a minimum amount 

of $1,000 per adult. 

 

Supporting Organizations 

 

An array of business, worker and other organizations supported financial 

relief for individuals. 

 

Status 
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Under the CARES Act, the Congress and Administration agreed to an 

economic stimulus payment of $1,200 per adult and $500 per child with the 

payments starting to phase out for individuals who make more than $75,000 

and $150,000 for married couples. 

 

4.  Relief for Household Goods Transportation Providers 
 

Position of Worldwide ERC® 

 

Worldwide ERC® supports the efforts of AMSA and IAM in seeking relief 

payments and access to the PPP for household goods movers. In its letters 

dated 20 March and 20 April to congressional leaders, Worldwide ERC® 

supported requests of AMSA and IAM. 

 

Background of Issue 

 

On 17 March, the American Moving and Storage Association (AMSA) and 

International Association of Movers (IAM) sent congressional leaders a letter 

requesting funding to offset losses from the suspension of the movement of 

the household goods of U.S. service members. The relocation of service 

members represents 20% of all global moves which the household goods 

moving industry can ill-afford to lose. AMSA and the IAM had requested 60% 

of the payments otherwise paid to household goods movers at this time last 

year due to the stoppage of the movement of goods until 11 May. 

 

Many businesses in the household goods moving and storage industry are 

small and independently operated with significantly fewer than 500 

employees. However, these small businesses are often affiliated with a 

national household goods van line, which through the culmination of 

multiple locations does exceed 500 employees. As a result, none of the small 

and independently operated businesses are eligible for the Paycheck 

Protection Program. AMSA and IAM have requested a waiver be granted so 

the small independently operated businesses that move household goods 

can access the Paycheck Protection Program. 
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Supporting Organizations 

 

The American Moving and Storage Association, International Association of 

Movers and individual household goods moving companies are 

spearheading the effort which Worldwide ERC® supports. 

 

Status 

 

The Department of Defense has extended the stop order until 30 June on 

moving the household goods of active and retired military personnel and 

civilian employees. As a result, AMSA and IAM have requested 60% of 

payments for the same period last year or $450 million for household good 

movers. The two organizations, as well as Worldwide ERC®, requested in 

letters that the Congress include the PPP exclusion in the next economic 

stimulus package, which is still being developed. 

 

5.  Reinstatement of Moving Deduction and Exclusion 

 

Position of Worldwide ERC® 

 

Worldwide ERC® and AMSA advocated against the elimination through the 

end of 2025 of the moving tax deduction and exclusion as part of the Jobs 

and Tax Act of 2017. Worldwide ERC® continues to advocate for its 

reinstatement and against any further extension of its elimination. In the 

letter of 20 March to congressional leaders, Worldwide ERC® pressed for the 

reinstatement of the tax deduction and exclusion. 

 

Background of Issue 

 

As part of the Tax Cuts and Jobs Act, the moving expense deduction, and the 

exclusion from income of moving expense payments by employers to move 

their employees, were eliminated through December 31, 2025. The 

deduction and exclusion together make up a vital tax relief tool that makes 

relocation for work more affordable and supports worker mobility -- the 

lynchpin of a strong economy -- and a moving industry that supports 480,000 

jobs annually. Worldwide ERC® advocated in its letter of 20 March for 

reinstating the tax relief retroactively to the beginning of 2019 as a way to 

provide approximately $1 billion in immediate relief to employees and the 

companies moving them. 



© 2020 – Worldwide ERC®, All rights reserved. 

 

 

The moving expense deduction was first established by the Congress in 1964 

and had enjoyed bipartisan support. In its last form, the deduction was 

already severely limited as to eligible costs, and subject to stringent tests that 

limit its use to those employees moving substantial distances for legitimate 

business reasons. Specifically, it could only be claimed on an individual’s (or 

an employer’s) costs to move more than 50 miles for a full-time job. It is 

estimated to provide $1 billion in tax relief each year, which is significant to 

those businesses and individuals involved in a relocation but a small price to 

help address the economic impact of the coronavirus. 

 

Supporting Organizations 

 

In letters to the Congress in regard to provisions to be included in economic 

stimulus packages, AMSA and individual household good moving companies 

have also advocated for the reinstatement of the moving tax deduction and 

exclusion. 

 

Status 

 

The Congress did not include any provisions in the CARES Act that would 

reinstate provisions eliminated or suspended as part of the Jobs and Tax Cut 

Act of 2017. While it is unlikely that the Congress will reinstate the tax 

provisions as part of economic relief efforts, it is important for Worldwide 

ERC® and AMSA to continue to remind lawmakers of the importance of the 

positive impact of the provisions on workforce mobility and helping the 

global economy return to its pre-COVID-19 level. 

 

6.  Unintended Residency Tax Implications of COVID-19 Restrictions 

 

Position of Worldwide ERC® 

 

Worldwide ERC® supports ensuring that workers who are required to stay in 

the country in which they are located longer than planned due to COVID-19 

travel restrictions are not treated as residents for tax purposes. On 22 April, 

Worldwide ERC® sent letters to Treasury Secretary Mnuchin and IRS 

Commissioner Rettig thanking them for the U.S. taking action to provide 

relief and requesting they ask government tax officials in other countries to 

do the same. 
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Background of Issue 

 

Due to the travel restrictions imposed to contain the spread of COVID-19, 

many Americans overseas and foreign nationals in the U.S. have been unable 

to return to their country of residence. As a result, these individuals may stay 

longer in their current country than planned. This could subject workers and 

their employers to tax implications of the country in which they are presently 

located. 

 

To address the issue, the IRS recently issued Rev. Proc. 2020-20, 

https://www.irs.gov/pub/irs-drop/rp-20-20.pdf, providing up to 60 

consecutive days of U.S. presence starting between 1 February 2020, and 1 

April 2020, will not be counted in determining whether nonresident 

individuals inadvertently in the U.S. will meet the “substantial presence” test 

and be treated as residents for tax purposes. Nor will those days be counted 

in determining whether the individual is entitled to Treaty benefits related to 

performance of personal services in the U.S. 

 

Status 

 

In addition to the U.S., several countries including the United Kingdom, 

France, Belgium, Ireland, and Australia have exempted nationals from being 

treated for tax purposes as residents for periods during the COVID-19. 

However, most countries still have not issued similar guidance with 

exemptions for nationals in the country longer than planned due to COVID-

19. 

https://www.irs.gov/pub/irs-drop/rp-20-20.pdf

